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Letter from the President & Vice-President

BPAO ANNUAL REPORT – 2017
Letter from the President & Vice-President
Dear BPAO members,
We are happy to declare that 2017 was a YEAR of RESULTS for the Black Physicians’
Association of Ontario! Our Board, committees, general members and partners were
very active this year! BPAO is making superb progress and we are so delighted to
share a few highlights with you!

Mentorship: the numbers are in, 22 new Black medical
students
Through our partnership with the Faculty of Medicine at the University of Toronto and
specifically the Community of Support (COS) program for Black undergraduate
students, the BPAO is witnessing a phenomenal increase in Black students interested
in the field of medicine. In 2016, four out of nine students who were mentored gained
admission to medical school. In 2017, 22 students were admitted into medical
schools across North America. We expect this number to continue to increase.
The BPAO is also beginning to reach out to faculty and students in other universities
across Ontario. In June of 2017, we hosted a mentorship event at the University of
Ottawa. We hope to continue this trend, and engage more and more Black faculty,
students and allies, who are interested in increasing the number of Black physicians
across the province.

The Black Student Application Program has been launched
The BPAO collaborated with the Faculty of Medicine at the University of Toronto to
develop the Black Student Application Program (BSAP), an optional application
stream for Black applicants who self-identify as Black African, Black Caribbean, Black
North American, as well as multi-racial students of Black/African ancestry. The aim of
this application program is to increase and support Black medical student
representation at the University of Toronto. Through BSAP, U of T is “hoping to break
down some of the barriers that might impede Black students from applying and
nurture an inclusive environment that is welcoming to all.” The BPAO’s goals in
supporting this program are:
(1) to increase the proportion of practicing Black physicians who will have the
potential to better serve Black patients
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(2) to engage these students in becoming stakeholders in promoting Black health
issues
(3) to encourage these students to be mentors themselves, who will inspire
generations of Black students to enter the medical profession.
We would like to thank BPAO members, medical students and community members,
who attended U of T’s consultation sessions in 2016. We are delighted to announce
that this year the program was implemented and we look forward to learning about
the outcomes of this program.
We encourage professionals (medical and non-medical) from the Black community to
partake in this process as the U of T Faculty of Medicine needs more culturally
competent file reviewers and interviewers to ensure this program is sustainable and
successful.

Black Faculty Engagement Initiative
In November, the BPAO hosted a Faculty Engagement and Promotion event in
collaboration with the Faculty of Medicine at the University of Toronto. The purpose of
this event was to encourage and provide guidance to Black physicians, who are
under-represented in the Faculty, to pursue academic positions and promotions. In
order to have influence, we have to be “at the table”, providing input on medical
education and the health issues of our community; leading research and being role
models for Black and non-Black medical students. We look forward to hosting similar
events at other medical schools across the province.

Honouring our own – The Dr. Miriam Rossi Award
Dr. Miriam Rossi was a founding member of the BPAO, and played a key role in the
establishment of many structures and supports to improve the health of the Black
community, including the creation of the Summer Mentorship Program for Black and
Indigenous youth to be exposed to the health sciences. We have worked with the
University of Toronto to establish an award in her honor. The Miriam Rossi Award for
Health Equity in Undergraduate Medical Education is a new award that aims to
recognize University of Toronto MD Program faculty members for their commitment
to diversity and health equity in undergraduate medical education.

Governance
Governing structures of the BPAO are now in place. By-laws governing the
organization continue to be updated; policies and procedures regulating the
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activities of the organization are under development. The Advisory Committee was
formed and meets regularly to support the board of directors.

Strategic Planning
With the guidance of the Advisory committee, the Board has led a Strategic Planning
process. Thank you to all of you who have provided input and filled out the members’
survey, as this has informed our new Strategic Plan for 2017-2020, “Sharing Our
Voices for Our Health.”

Annual Health Symposium
Our Annual Black Health Symposium took place on February 25, 2017. This CME
event is accredited by the University of Toronto. Our keynote speaker was Dr. Husam
Abdel-Qadir, who spoke about management of hypertension in people of African
descent. As usual, the quality of presentations was rated excellent by attendees.

The future
Many of the updates we provided in this year’s report reflect the strong relationship
we are building with the University of Toronto. BPAO's goal is to build relationships
with Black physicians across the province. If you are faculty at any of the medical
schools in Ontario, or a member of other community or health organizations that you
feel BPAO should be partnering with, don’t be shy! Our vision is to have provincial
impact – we want to represent YOU! We value your input and your leadership!
As we make plans to broaden and strengthen our impact, we also need support, in
the form of volunteers and financial contributions. Please refer to our volunteer form
and our fundraising form for further details.

Acknowledgements
We take this opportunity to thank members of the board of directors for their
continued leadership and dedication to the success of BPAO. As always, we are
indebted to the pioneers who worked so hard to establish the BPAO and those who
give their time to sit on the Advisory Committee.. We sincerely express our gratitude
to them. Our deep appreciation also goes to our many volunteers, without whom
BPAO would not be able to organize its activities.
Sincerely,

Dr. Placide Rubabaza
BPAO President

Dr. Onye Nnorom
BPAO Vice-President and Board Chair
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Financial Report
BPAO Statement of Operations & Financial Position For The Year Ended
December 31, 2017

Revenues in 2017

Membership
Fees &
Registration
49%

Sponsorships
51%

Expenses in 2017
Accounting & Website
2%
Payroll Services
7%

Recruitment
2%

Other
2%

Board Meetings &
Retreat
9%

Administration (incl.
Salaries & Wages)
21%

Annual
Symposium/Confer
ence
57%
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President

Vice-President,
Board Chair

Secretary

Dr. Placide Rubabaza is a practicing Obstetrician and
Gynecologist at Rouge Valley Health System, Ajax-Pickering Site,
with special interest in minimally invasive surgeries. He is a
founding member of the Black Physician Association of Ontario.
He brings many years of community involvement, including
giving motivational messages to disadvantaged youths.
Dr. Rubabaza earned his medical degree at the University of
Ottawa Medical School, and completed his specialty training in
Obstetrics and Gynecology at McMaster University. He also
earned a bachelor of science degree in biochemistry at the
University of Ottawa.

Dr. Onye Nnorom is a Family Doctor and a Public Health &
Preventive Medicine specialist. She practices at TAIBU
Community Health Centre, in Scarborough and is the Primary
Care Lead for the Central East Regional Cancer Program,
providing leadership on matters of cancer prevention and care
to primary care physicians in the region. She is also the
Associate Program Director of the Public Health & Preventive
Medicine Residency Program at the University of Toronto.
Dr. Nnorom completed her medical degree at McGill University,
and then completed a Masters of Public Health (Epidemiology)
and residency training at the University of Toronto. Being of
Nigerian and Trinidadian heritage, she is particularly interested
in immigrant health, and Black community health and wellness.
Dionne Woodward is a Senior Policy Analyst with the College of
Physicians and Surgeons of Ontario (CPSO). In this capacity,
Dionne is responsible for developing and reviewing CPSO
policies that set out the legal obligations and professional
expectations for physicians practising in Ontario. In doing so,
Dionne interprets health-related legislation and case-law to
ensure College policies reflect the legal landscape. A lawyer by
training, Dionne is a graduate of Osgoode Hall Law School and
was called to the Bar of Ontario in 2014. Prior to pursuing legal
studies, Dionne obtained her Master’s degree in community
health and epidemiology, and worked as an epidemiologist in
the non-profit sector, and with the provincial and federal
governments.
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Dr. Bimpe Ayeni attended Yale University and completed a
Masters in Public Health at Columbia University. She attended
medical school at the University of Ottawa and completed a
residency in Plastic Surgery at McMaster University. After a
yearlong fellowship at Harvard, she started working at Southlake
Regional health Centre.

Treasurer
Dr. Paul Galiwango is originally from Windsor, Ontario and
came to the University of Toronto to do his undergraduate
degree in Biology. He went on to attend the Medical School
at U of T, and stayed in Toronto to do residencies in Internal
Medicine and Cardiology. Following this he did a clinical
fellowship at the University of Ottawa Heart Institute in
Cardiac Imaging.

Director, Continuing
Professional Development

He has been a staff cardiologist at the Rouge Valley Health
System since 2008, where he is medical director of the
Cardiac Diagnostics lab, and also founded and co-directs the
Cardiac CT Angiography program.

Dr. Tola Afolabi is a plastic and reconstructive surgeon working
in Stratford, ON. Her practice focuses on hand conditions, skin
cancer, and minor trauma.
Dr. Afolabi completed medical school at the University of
Toronto and residency at Dalhousie University. She also
completed a fellowship in hand surgery at the University of
Toronto. Prior to entering medicine, she completed an M.A. in
English Language and Literature. Dr. Afolabi is NigerianCanadian and has an interest in improving immigrant health
and outcomes.

Director,
Membership
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Dr. Neil Isaac is a practising Radiologist at North York General
Hospital. After completing an honours Bachelor of Science at
the University of Toronto, he went to Dalhousie University for
Medical School as well as residency in Radiology. He completed
a Fellowship in Cardiovascular Imaging from the University of
Pennsylvania.

Member at Large

Member at Large

Dr. Renee Beach joined the BPAO board of directors in 2015.
She is the BPAO's representative on the Black Medical
admissions subcommittee at the University of Toronto Medical
School Admissions committee. Her goals are to help strengthen
the network of practicing physicians of Afro-Caribbean descent
in Ontario, and to work both informally, via mentorships, and
formally, through committee initiatives, to raise the
representation of this cohort in undergraduate MD programs.
Dr. Beach graduated from McMaster University's School of
Medicine and completed her dermatology residency at the
University of Ottawa. She practices at Women's College
Hospital as well as in private office. Within dermatology, she has
a specific interest in treating dermatologic disease in a broad
range of ethnic skin types.
Richelle Samuels received an honours degree in law and
society and history from York University. She holds a Bachelor of
Law degree from Osgoode Hall Law School and was called to
the bar in 2002. Richelle practised law in the community legal
clinic setting where she was a former legal director. She
currently works in the area of professional regulation for a
regulatory college.

Member at Large
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Dr. Chiebere O. Ogbuneke is a Family Physician. He completed his
medical degree at Nizhny Novgorod State Medical Academy,
Nizhny Novgorod, Russia. Dr. Chiebere worked in Africa for a few
years before moving to UK for a Master’s degree in Public Health at
Bournemouth University, United Kingdom. He is a co-founder of the
Dolphin Family Foundation; a non-governmental organization
(NGO) registered with the Nigerian Corporate Affairs Commission
(CAC). Dr. Chiebere’s main interests are on vaccine preventable
diseases and vaccine safety.

Member at Large

Member at Large

Dr. Ewurabena Simpson received her medical degree from McGill
University in 2005. She completed her general pediatrics training
and hematology/oncology fellowship at the Hospital for Sick
Children and the University of Toronto in 2012. During her
fellowship training, she also completed a Master’s in public health at
the Johns Hopkins Bloomberg School of Public Health in 2010. Dr.
Simpson joined the Division of Hematology/Oncology at the
Children’s Hospital of Eastern Ontario (CHEO) in 2012. Dr.
Simpson’s clinical interests pertain to pediatric
hemoglobinopathies, general hematology and thromboembolic
diseases. Her research interests are in health systems improvement
for children and adults with hemoglobinopathies and other chronic
hematological conditions.
Mr. Evol Williams is a Chartered Financial Analyst (CFA), and
holds Certified Financial Planner (CFP®) and Canadian
Investment Manager (CIM) designations, and a life insurance
license. Evol is an Associate Portfolio Manager with MD
Management Limited, where he spent the first seven years as a
Senior Financial Consultant. Evol has an interest in Black
community outreach and intends to use his area of expertise to
advance the work of the BPAO.

Member at Large
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Committees of the Board
Advisory Committee
•

Ms. Michele James (Chair)

•

Ms. Ada Maxwell-Alleyne (Secretary)

•

Dr. Kwame McKenzie

•

Dr. Onye Nnorom

•

Dr. Lisa Robinson

•

Dr. Placide Rubabaza,

•

Ms. Roz Smith

•

Dr. Sean Wharton

•

Ms. Dionne Woodward

Continuing Professional Development Committee
•

Dr. Adwoa Amamoo

•

Dr. Paul Galiwango (Chair)

•

Dr. Aisha Lofters

•

Ms. Iftu Tahir

Financial Committee
•

Dr. Bimpe Ayeni

•

Dr. Placide Rubabaza (Chair)

•

Mr. Evol Williams

Outreach Committee
•

Ms. Elsie Amoako

•

Dr. Renee Beach (Chair)

BPAO Annual Report 2017 ⎮ 12

BPAO Highlights 2017
BPAO members have been very active in the pursuit of improved health and equity for
the Black community. Here are just a few photo-highlights from 2017.
On February 25, 2017, the BPAO
held its Annual Health Symposium
CME event, which focuses on Black
health issues. Our keynote speaker
was Dr. Husam Abdel-Qadir
(Women’s College Hospital). His
talk, “Should we SPRINT towards
lower blood pressure targets?”
examined the health implications of being more aggressive with hypertension goals,
particularly in high risk populations. The event was very well attended.

When we collaborate, we create. In conjunction with the Office of Health Professions
Student Affairs, Faculty of Medicine at the UofT, the Black Medical Students’ Association
(BMSA), the Community of Support (COS) student chapters, and student volunteers,
BPAO members inspired more than 150 aspiring MDs for the full-day IGNITE
Conference. Attendees learned details about medical school applications and interview
tips, engaged in lunch-time networking with physicians and a physician panel discussion
on life in medicine. We are proud and honoured to have supported this successful
endeavour. Thank you specifically to BPAO members Drs. Clarke, Henry, Jessamy, Lewis,
Musewe, Mutasingwa, Odutayo, Pirzada, Shrouder-Henry, Smith-Gorvie for providing
their time, energy and expertise. Next conference is March 17, 2018 - get involved!
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In March, BPAO members Dr. Kwame McKenzie and Dr. Onye Nnorom
participated in the Black Experiences in Healthcare Symposium, at Sinai
Hospital. The Black Experiences in Health Care (BEHC) Symposium was
organized and hosted by Sinai Health System’s Human Rights & Health Equity
Office and the BEHC Organizing Committee (which includes Black Health
Alliance, Wellesley Institute and TAIBU Community Health Centre) with
support from Toronto Central LHIN. The Symposium aimed to identify and
raise awareness of issues and concerns with a Toronto focus relating to health
inequities faced by Black Ontarians. The goals of the Symposium were to
begin to address these inequities and to strategize how to recommend
solutions that will improve access and care for Black Ontarians in the health
care system. Speakers at the symposium identified the need for action across
many aspects of the health care system. Dr. Kwame McKenzie, CEO of the
Wellesley Institute, called for a mental health equity strategy for Black
Ontarians. Dr. Onye Nnorom, from University of Toronto’s Dalla Lana School
of Public Health, called for the health care system to measure race and other
health equity factors.
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In June 2016, BPAO hosted an event for University
of Ottawa undergraduate students who are
interested in medicine. Dr. Ewurabena Simpson
spoke at the event, organized by Dr. Adwoa
Amamoo.

On October 21, 2017, the prestigious
Excellence Awards Gala, presented by
the 24-hour Afroglobal Television
channel, was a phenomenal success. The
Excellence Awards program, formerly Pla
net Africa, has engaged people
of African heritage and others in
celebrating our success stories. Dr. Tola
Afolabi and Dr. Placide Rubabaza,
attended on behalf of BPAO. Dr.
Rubabaza also graced the stage to
present an Excellence Award.

In November, Black Health Alliance hosed their 3rd annual
forum, Beyond A Sound Mind: Building a Black Health and
Well-Being Strategy. at the Dalla Lana School of Public
Health, at the University of Toronto. Dr. Onye Nnorom
provided the keynote address, entitled, “New Approaches to
Old Problems: Setting Our Own Agenda”. She and Dr. Jean
Augustine, who was an honored speaker at the event, are
seen here in this photo.
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Over the summer and fall of 2017,
the BPAO engaged in many
outreach activities in collaboration
with the Faculty of Medicine at
the University of Toronto. BPAO
members were involved in: 1) the
Summer Mentorship Program
which focuses on providing
opportunities for Black and
Aboriginal high school students
to gain exposure to the health
sciences; 2) The Community of
Support which coordinates
mentorship opportunities for
undergraduate students
interested in pursuing medicine
as a career.
The BPAO would like to thank
both members and non-members
who have engaged in mentoring
and/or teaching students through
these programs. We would also
like to acknowledge Mr. Ike
Okafor and his team at the
University of Toronto for leading
and coordinating these
mentorship programs.
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