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Letter from the President
BPAO ANNUAL REPORT – 2018
Letter from the President
Dear BPAO members,
We have had a historical year! I must acknowledge all the incredible work that was done
to accomplish so much in so little time AND pay respects to all the people who set the
stage for this work to happen.
The BPAO has been a not for profit organization for 4 years, but existed as an informal
group for the last 11 years, committed to improving the health of Black Ontarians and
increasing the number of Black physicians in the province. The foundation of this work
was done by many passionate physicians, including the late Dr. Miriam Rossi, Dr.
Dominick Sheldon, Dr. Cindy Maxwell (past President) and Dr. Placide Rubabaza (past
President).
Now we are at the point where we are shaping the future. Our work in 2018 has been
guided by our first ever strategic plan: Sharing our Voices for Our Health. Our mission is
to cultivate an active and engaged network of training and practising Black physicians,
provide opportunities for professional development and improve health outcomes for
Black Ontarians.
Due to the phenomenal work of the Board, advisory committee, subcommittees, our
active membership (including phenomenal residents and students), and partners, we are
achieving our goals and making an impact in Ontario! This annual report is organized
based on our strategic directions, so you can learn about some of that work – we could
only fit in the highlights!
We are so fortunate for our partners like the University of Toronto, where we have seen
the number of Black medical students increase substantially in the last two years 1, then
6, then 15! MD Financial Management has been a phenomenal partner, signing a 3-year
contract with us as our Platinum Sponsor and providing educational financial resources to
our practicing and training physicians. We were also delighted to work with the OMA to
celebrate Black History month with an article on the legacy of Dr. Miriam Rossi which will
be published in the Ontario Medical Review (OMR) in late February 2019.
Once you review this report, you will see that we are truly Sharing our Voices for Our
Health – it is a privilege to have a voice. There were many who came before us who did
not have a “voice” – they spoke but were not heard. We are fortunate to live during a time
where people (particularly in medical education) can see that diversity is a requirement
for excellence, that having different voices and experiences at the table means better
solutions and better healthcare for all. We are honoured to share our voice, and we are
committed to making a positive difference.
Sincerely,

Dr. Onye Nnorom
BPAO President and Board Chair
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Mission, Vision and Goals
Vision:
We envision a province where Black Ontarians are equitably represented in the field of
medicine and racialized health disparities are eliminated.
Mission:
• To cultivate an active and engaged network of training and practising Black
physicians
•

To provide opportunities for professional development

•

To improve health outcomes for Black Ontarians

Goals:
1. Build, cultivate, and prepare an engaged community of training Black physicians
2. Host forums for Black physicians to connect and learn
3. Influence policy and decision – making on issues that impact the health of Black
Ontarians
4. Continue to strengthen the organization’s governance
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BPAO Board of Directors - 2018
Dr. Onye Nnorom is a Family Doctor and a Public Health &
Preventive Medicine specialist. She is the Associate Program
Director of the Public Health & Preventive Medicine Residency
Program at the University of Toronto, and is the Black Health Theme
Lead for the Faculty of Medicine at the University of Toronto. As the
Black Health Theme Lead, she is tasked with developing
educational content for teaching medical students about Black
Canadian health, and inequities due to systemic racism. She is also
a clinical consultant for the Nicotine Dependence Clinic at Centre
for Addiction and Mental Health.

President, Board
Chair

Dr. Nnorom completed her medical degree at McGill
University and then completed a Masters of Public Health
(Epidemiology) and residency training at the University of Toronto.
Being of Nigerian and Trinidadian heritage, she is particularly
interested in Black community health and wellness, and racism as a
social determinant of health.
Dr. Placide Rubabaza is a practicing Obstetrician and Gynecologist
at Rouge Valley Health System, Ajax-Pickering Site, with special
interest in minimally invasive surgeries. He is a founding member
of the Black Physician Association of Ontario. He brings many years
of community involvement, including giving motivational messages
to disadvantaged youths. Dr. Rubabaza earned his medical degree
at the University of Ottawa Medical School, and completed his
specialty training in Obstetrics and Gynecology at McMaster
University. He also earned a bachelor of science degree in

Past President
Ms. Dionne Woodward is a lawyer who holds the role of Counsel –
Hearings Policy and Publications at the College of Physicians and
Surgeons of Ontario. Dionne is a graduate of Osgoode Hall Law
School and was called to the Bar of Ontario in 2014. Prior to
pursuing legal studies, Dionne obtained her Master’s degree in
community health and epidemiology, and worked as an
epidemiologist in the non-profit sector, and with the provincial and
federal governments.

Secretary
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BPAO Board of Directors - 2018
Mr. Evol Williams is a Chartered Financial Analyst (CFA), and holds
Certified Financial Planner (CFP®) and Canadian Investment Manager
(CIM) designations, and a life insurance license. Evol is an Associate
Portfolio Manager with MD Management Limited, where he spent the
first seven years as a Senior Financial Consultant. Evol has an interest
in Black community outreach and intends to use his area of expertise
to advance the work of the BPAO.

Treasurer

Director, Continuing
Professional
Development

Dr. Husam Abdel-Qadir is a cardiologist at Women’s College
Hospital and the University Health Network, and a scientist at
Women’s College Research Institute, the Ted Rogers Centre for Heart
Research, and the Institute for Clinical Evaluative Sciences. He
graduated from the University of Toronto’s medical school with the
Silver Medal in 2007 and completed Internal Medicine and
Cardiology residences at the University of Toronto. During his
training, Dr. Abdel-Qadir developed an interest in the epidemiology
of cardiovascular disease among patients with multimorbidity and
completed a PhD in Clinical Epidemiology and Health Care Research
at the University of Toronto’s Institute for Health Policy, Management,
and Evaluation.

Dr. Tola Afolabi is a plastic and reconstructive surgeon. Dr. Afolabi
completed medical school at the University of Toronto and residency
at Dalhousie University. She also completed a fellowship in hand
surgery at the University of Toronto. Dr. Afolabi is Nigerian- Canadian
and has an interest in improving immigrant health and outcomes.

Director,
Membership
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BPAO Board of Directors - 2018
Dr. Neil Isaac is a practising Radiologist at North York General
Hospital. After completing an honours Bachelor of Science at
the University of Toronto, he went to Dalhousie University for
Medical School as well as residency in Radiology. He completed
a Fellowship in Cardiovascular Imaging from the University of
Pennsylvania.

Member at Large

Member at Large

Member at Large

Dr. Renée Beach joined the BPAO board of directors in 2015.
She is the BPAO's representative on the Black Medical
admissions subcommittee at the University of Toronto Medical
School Admissions committee. Her goals are to help strengthen
the network of practicing physicians of Afro-Caribbean descent
in Ontario, and to work both informally, via mentorships, and
formally, through committee initiatives, to raise the
representation of this cohort in undergraduate MD programs.
Dr. Beach graduated from McMaster University's School of
Medicine and completed her dermatology residency at the
University of Ottawa. She practices at Women's College
Hospital as well as in private office. Within dermatology, she has
a specific interest in treating dermatologic disease in a broad
range of ethnic skin types.
Ms. Dina Maxwell is a privacy and data security lawyer with
Axiom Global Canada Inc. Dina is a Certified Information Privacy
Professional, as designated by the International Association of
Privacy Professionals, in both Canadian (CIPP/C) and American
(CIPP/US) privacy law. Complimenting her privacy law practice,
Dina has broad experience in litigation, including court
proceedings, negotiations and mediations. Dina received her
J.D. from the University of Toronto, Faculty of Law, and a
Bachelor of Arts from Harvard University in English and
American Literature and Language, with a citation in French
Language and Literature.
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BPAO Board of Directors - 2018
Dr. Chiebere O. Ogbuneke is a Family Physician. He completed
his medical degree at Nizhny Novgorod State Medical
Academy, Nizhny Novgorod, Russia. Dr. Chiebere worked in
Africa for a few years before moving to UK for a Master’s degree
in Public Health at Bournemouth University, United Kingdom.
He is a co-founder of the Dolphin Family Foundation; a nongovernmental organization (NGO) registered with the Nigerian
Corporate Affairs Commission (CAC). Dr. Chiebere’s main
interests are on vaccine preventable diseases and vaccine
safety.

Member at Large

Member at Large

Dr. Ewurabena Simpson received her medical degree from
McGill University in 2005. She completed her general pediatrics
training and hematology/oncology fellowship at the Hospital for
Sick Children and the University of Toronto in 2012. During her
fellowship training, she also completed a Master’s in public
health at the Johns Hopkins Bloomberg School of Public Health
in 2010. Dr. Simpson joined the Division of Hematology/
Oncology at the Children’s Hospital of Eastern Ontario (CHEO)
in 2012. Dr. Simpson’s clinical interests pertain to pediatric
hemoglobinopathies, general hematology and
thromboembolic diseases. Her research interests are in health
systems improvement for children and adults with
hemoglobinopathies and other chronic hematological
Dr. Paul Galiwango is originally from Windsor, Ontario and
came to the University of Toronto to do his undergraduate
degree in Biology. He went on to attend the Medical School at
U of T, and stayed in Toronto to do residencies in Internal
Medicine and Cardiology. Following this he did a clinical
fellowship at the University of Ottawa Heart Institute in Cardiac
Imaging. He has been a staff cardiologist at the Rouge Valley
Health System since 2008, where he is medical director of the
Cardiac Diagnostics lab, and also founded and co-directs the
Cardiac CT Angiography program

Member at Large
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Committees of the Board
Advisory Committee
•

Ms. Michele James (Chair)

•

Ms. Ada Maxwell-Alleyne (Secretary)

•

Dr. Kwame McKenzie

•

Dr. Onye Nnorom

•

Dr. Lisa Robinson

Continuing Professional Development Committee
• Dr. Husam Abdel-Qadir (Chair)
• Dr. Adwoa Amamoo
• Dr. Paul Galiwango
• Dr. Aisha Lofters

•

Dr. Placide Rubabaza,

•

Ms. Roz Smith

•

Dr. Sean Wharton

•

Ms. Dionne Woodward

• Dr. Andrew Thomas
• Ms. Cheyanne Reed
• Mr. Tobi Olaiya
• Ms. Oluwasemipe Oni

• Ms. Chantal Phillips
• Dr. Tina Madzima
• Ms. Shakira Brathwaite
• Dr. Ayodele Odutayo
Financial Committee
•

Mr. Evol Williams

•

Dr. Placide Rubabaza

•

Dr. Neil Isaac

Outreach Committee & Regional Outreach Leads
• Dr. Renée Beach (Chair)
• Dr. Chiebere Ogbuneke
•

Dr. Ewurabena Simpson

•

Dr. Antony Théogène

•

Dr. Andrew Bernard Thomas

•

Dr. Nasra Warsame

•

Dr. Mary Margaret Taabazuing

•

Dr. Oluwatoni Oyewole-Eletu

•

Dr. Teresa Semalulu
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2018 In Review
Strategic Goal 1: Build, cultivate, and prepare an engaged
community of training Black physicians
IGNITE Conference for aspiring medical students. In March, in
conjunction with the Office of Health Professions Student Affairs,
Faculty of Medicine at the UofT, the Black Medical Students’
Association (BMSA), the Community of Support (COS) student
chapters, and student volunteers, BPAO members inspired more than
150 aspiring MDs for the full-day IGNITE Conference, held at U of T.
Attendees learned details about medical school applications and interview tips, engaged in lunchtime networking with physicians and a physician panel discussion on life in medicine. We are proud
and honoured to have supported this successful endeavour. Thank you specifically to BPAO members
Drs. Clarke, Henry, Jessamy, Lewis, Musewe, Mutasingwa, Odutayo, Pirzada, Shrouder-Henry, SmithGorvie for providing their time, energy and expertise.
Speed Mentoring Event in Ottawa.
In April, we hosted an Ottawa
Outreach Dinner for aspiring and
current medical students to meet
with staff and resident physicians
from the Ottawa Black community
and to create opportunities for
mentorship. For the residents, this
was an opportunity for them to
form connections with Black students and staff physicians.
SMART Mentorship - Promising Practices for Mentors’. In May,
we hosted a panel and networking event, in conjunction with
the Faculty of Medicine at the University of Toronto. The
purpose was to assess the needs of mentors who are
involved in mentoring aspiring medical students, as well as
tips and tools for this work. The panelists provided an
overview of their mentorship journey, discussing the best
aspects of supporting and mentoring Black and other
students who are under-represented in medicine, and the
use of scholarly or evidence-informed approaches to their
work. Our expert panelists, included Dr. Umberin Najeeb,
Dr. Kwame McKenzie, Dr. Sharon Straus, Dr. Kashif Pirzada
and special guest, Dr. Nicki Woods.
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2018 In Review
BPAO Spring social, celebrating medical
trainees. In June, we held a special lunch and
afternoon festivities to congratulate students
who have been accepted to Ontario medical
schools for the 2018-19 year! Black medical
students and residents from across the province
came out to learn about research careers and
Carms prep during special morning sessions for
medical trainees, followed by a joint social
between Black medical students, residents and
practicing physicians.
“Speak UP! Navigating interviews through
effective communication”. In November, we
hosted aspiring medical students for an
interactive workshop on communication. Led
by communication specialist and professional
speaker Ms. Noelle Richardson, students
learned to convey their personal
characteristics and qualities, consider barriers
to communication, and learn tips to navigate
medical school interviews. They underwent
actual mock interview scenarios with BPAO
MD members and received individualized
feedback. Thank you to Drs. Abdel-Qadir,
Madzima and Warsame for your support and
expertise in operating mock interviews. This event was evaluated very positively and will serve as
a springboard for other Outreach endeavours!
Acknowledgement: Over the summer and fall of 2018, the BPAO engaged in many outreach
activities in collaboration with the Faculty of Medicine at the University of Toronto. BPAO
members were involved in: 1) the Summer Mentorship Program which focuses on providing
opportunities for Black and Aboriginal high school students to gain exposure to the health
sciences; 2) The Community of Support which coordinates mentorship opportunities for
undergraduate students interested in pursuing medicine as a career. The BPAO would like to
thank both members and non-members who have engaged in mentoring and/ or teaching
students through these programs. We would also like to acknowledge Mr. Ike Okafor and his
team at the University of Toronto for leading and coordinating these mentorship programs.
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2018 In Review
Strategic Goal 2: Host forums for Black physicians to connect and
learn
The BPAO Annual Health Symposium. Our Keynote Speaker, Dr. Hance
Clarke gave a spectacular talk on New Approaches to Chronic Pain
Management, followed by a number of excellent presentations on health
issues affecting the Black community. We were delighted to have special
guests from U of T’s Faculty of Medicine, including Dean Trevor Young and his
leadership team. Other distinguished guests included members of the BPAO
advisory committee, and Black community partners such as the Black Health
Alliance, and the Olive Branch of Hope. This was also BPAO’s 10th anniversary
– we’ve come a long way!

“Off the Clock” First Annual
Collaborative Black Professionals
Patio Party. In July, we collaborated
with the Canadian Association of Black
Lawyers and the Black Placemakers
(Black architects group) to host a
summer social event in Toronto. It was
a huge success! The patio was packed
with professionals from different fields
socializing and networking. We hope
to co-host more events with Black professional organizations.
Black Mental Health: A Symposium for Health Professionals. In
October, the BPAO, in collaboration with the Centre for Addiction and
Mental Health and the Black Health Alliance, hosted a successful
inaugural Black Mental Health Symposium focused on the mental health
of Black Canadians. The Honourable Celina Caesar-Chavannes gave a
moving keynote speech about her experiences and why it's important
to address mental health issues, racism, and other issues Black
communities face.
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2018 In Review

SMART (Success Through Mentorship Achievement, Research and Teaching) Launch. In October
to support Black medical students and residents/fellows in Ontario in learning about mentorship
and leadership. At this time, it is a pilot program that will include in-person and webinar-based
learning opportunities focused on Black medical trainee success and future leadership. If the
pilot is a success, we hope to launch it as a comprehensive network, with resources for Black
medical trainees across Ontario.
Supporting the Vision of the BPAO: A Fundraiser. In November, we hosted our first fundraising
event, where we invited many of the original members of AABHS (the Association for the
Advancement of Blacks in Health Sciences), which was the original organization from which the
BPAO developed. This took place at the home of Dr. Dominick Shelton. Dr. Linda Maxwell was
our guest speaker for the night with an inspirational fireside chat about Innovation, facilitated by
Dr. Sean Wharton. Given the success of this event, BPAO hopes to have bigger fundraising events
in the future.
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2018 In Review
Strategic Goal 3: Influence policy and decision – making on issues that impact the
health of Black Ontarians
The BPAO continues to proactively seek opportunities to
participate in dialogues with policy and decision-makers on
issues that influence the health of Black Ontarians. We seek
opportunities to participate in dialogues with government to
help inform initiatives that serve to address systemic racism
in the health sector. The BPAO will advocate for the
collection of race-based data, to better identify gaps and
disparities in healthcare provision, and to promote an
equitable healthcare system.
In 2018, the BPAO Board leadership has held meetings with the Ministry of Health and Long-term
Care, the Anti-Racism Directorate and leaders in medical schools – both regarding the need to
collect race-based data about patients, medical trainees and the healthcare workforce.

Strategic Goal 4: Continue to strengthen the organization’s governance
The BPAO will continue to
build upon its governance
framework by adopting
written policies that protect
and steer the BPAO board
and staff as they fulfill the
mission of the organization.
These policies will provide
guidance on boardrelated, personnel and
financial matters, and will
serve as a reference tool for
appropriate action.
We continue to develop policies and procedures to guide our practices and decision-making. We
are actively seeking opportunities for Board training to optimize our individual and collective skills
so we can better serve our membership.

BPAO Annual Report 2018 ⎮ 14

Financial Report
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Financial Report
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