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Message from the President & Vice President
Message from the President & Vice President
Dear BPAO members,
What a year! Can we classify 2021 as a beautiful nightmare? Or heavy clouds with silver linings? The pandemic created
great adversity for us, particularly within our Black communities; it was a challenging time. Despite this, the Black
Physicians’ Association of Ontario was able to pivot, rise to the challenge, support each other, our communities and even
thrive!
We rallied in 2021 when the evidence became clear that Black communities were disproportionately impacted by COVID19 and were also experiencing the highest levels of vaccine distrust. Both issues can be linked to a complex web of
social and historical factors that include the consequences of systemic anti-Black racism in Canada. The BPAO Advisory
committee and the board recognized that as Black physicians, we had a unique role to play. In January of 2021, we
established the Black Health Vaccine Initiative, with 3 pillars: to Advocate (for Black communities); Educate; and
Vaccinate.
We collaborated with multiple partners in the health sector, including Ontario Health, the Ministry of Health, the
Department of Family and Community Medicine at the University of Ontario, and numerous public health units and
hospitals to provide vaccines to our communities. And we were able to do it our way, an Afrocentric way, an UBUNTU
way! This was because we established partnerships with Black community organizations and health centres like TAIBU
CHC, Black Creek CHC, Carea CHC, the Jamaican Canadian Association, CAFCAN, Roots Community centre, and
many more. We were able to offer culturally safe care to our communities. Furthermore, we also collaborated with Black
Scientist Taskforce on Vaccine Equity, so we were able to create safe spaces to answer community questions as well.
Despite the heavy lifting required to provide frontline care to our communities, BPAO is very proud that we still continued
our core work, building our network of Black physicians. We hosted our first ever virtual CPD symposium, we co-hosted
informational sessions for pre-medical students, IMG trainees, and established the Network for the Advancement of
Black Learners in medical education. We supported the publication of the first ever data governance framework for
health data collected from Black communities in Ontario, called ‘EGAP’, Engagement, Governance, Access and
Protection. Hopefully this will guide the collection of race-based data in healthcare.
BPAO contributed to evidence-based medicine, which will inform future practice in the field. BPAO published papers on
Afrocentric approaches to vaccine equity, and Afrocentric cancer screening. Authors included Black medical learners and
non-medical Black community leaders.
We were able to rise to the occasion and meet the needs of our communities because we were well positioned to do so.
This is largely due to financial support we received from the Canadian Medical Association, MD Financial Management,
Scotiabank, the Council of Faculties of Medicine, the Ministry of Health as well as several grants and the generosity of
numerous donors. It is this type of stable support that will help us make a substantial impact in the field of medicine.
And finally, we salute all of you, our members for making BPAO what it is today!
Thank you,
Onye Nnorom, MD Andrew Thomas, MD BPAO President BPAO Vice-President.
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Vision, Mission and Goals
VISION
We envision a province where Black Ontarians are equitably represented in the field of
medicine and racialized health disparities are eliminated.

MISSION
To cultivate and active and engaged network of training and practising
Black Physicians.
To provide opportunities for professional development.
To improve health outcomes of Black Ontarians

GOALS
1.

Build, cultivate, and prepare an engaged community of training Black physicians.

2.

Host forums for Black physicians to connect and learn.

3.

Influence policy for decision – making on issues that impact the health of Black

Ontarians.
4.

Continue to strengthen theorganization’s governance.

3

BPAO Annual Report

2021 Board of Directors
Dr. Onye Nnorom is a Family Doctor and a Public Health &
Preventive Medicine specialist.
She is the Associate Program Director of the Public Health &
Preventive Medicine Residency Program at the University of
Toronto, and is the Black Health Theme Lead for the Faculty of
Medicine at the University of Toronto.

President

She is a clinical consultant for the Nicotine Dependence Clinic
at the Centre for Addiction and Mental Health. Dr. Nnorom is
also the Equity,Diversity and Inclusion Lead, within the
Department of Family and Community Medicine at the
University of Toronto. She is also host of the podcast Race,
Health and Happiness.

Past President
Dr. Placide Rubabaza is a practicing Obstetrician and Gynecologist
at Rouge Valley Health System, Ajax-Pickering Site, with special
interest in minimally invasive surgeries.
He is a founding member of the Black Physician Association of
Ontario, and brings many years of community involvement, including
giving motivational messages to disadvantaged youth.
Dr. Rubabaza earned his medical degree at the University of Ottawa
Medical School, and completed his specialty training in Obstetrics
and Gynaecology at McMaster University.
He also earned a bachelor of science degree in biochemistry at the
University of Ottawa.
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Dr. Andrew Thomas is a family physician working in Durham Region
and a graduate of the Queens Family Medicine Residency Program. He
is originally from Whitby,ON and had the pleasure of attending Howard
University for medical school.
Participating in mentorship and training opportunities through the BPAO
aided his return to Canada for residency. At the BPAO, he has served as
the SMART co-lead, participated in a number of outreach events, and is
chair of the board.

Vice-President
Dionne Woodward is a Senior Policy Analyst with the College of
Physicians and Surgeons of Ontario (CPSO). In this capacity, she is
responsible for developing and reviewing CPSO policies that set out the
legal obligations and professional expectations for physicians practising in
Ontario. In doing so, Dionne interprets health-related legislation and caselaw to ensure College policies reflect the legal landscape. A lawyer by
training, Dionne is a graduate of Osgoode Hall Law School and was called
to the Bar of Ontario in 2014. Prior to pursuing legal studies, Dionne
obtained her Master’s degree in community health and epidemiology, and
worked as an epidemiologist in the non-profit sector, and with the
provincial and federal governments.

Secretary
Mr. Evol Williams is a Chartered Financial Analyst (CFA), and holds
Certified Financial Planner (CFP) and Canadian Investment Manager
(CIM) designations. Evol has an interest in Black community outreach and
intends to use his area of expertise to advance the work of the BPAO.

Treasurer
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2021 Board of Directors

Dr. Tola Overduin is a plastic and reconstructive surgeon.
Her practice focuses on hand conditions and skin cancer.
Dr.Overduin completed medical school at the University of
Toronto and residency at Dalhousie University. She also
completed a fellowship in hand surgery at the University of
Toronto. Prior to entering medicine, she completed an M.A.
in English Language and Literature. Dr. Overduin is
Nigerian- Canadian and has an interest in improving
immigrant health and outcomes.

Director of
Membership

Director of
Continuing
Professional
Development

Dr. Husam Abdel-Qadir, MD PhD FRCPC (Cardiology and Internal
Medicine) is a cardiologist at Women’s College Hospital and the
University Health Network. He is a scientist at Women’s College
Research Institute, the Ted Rogers Centre for Heart Research, and
the Institute for Clinical Evaluative Sciences. He graduated from the
University of Toronto’s medical school with the Silver Medal in 2007
and completed Internal Medicine and Cardiology residences at the
University of Toronto. During his training, Dr. Abdel-Qadir developed
an interest in the epidemiology of cardiovascular disease among
patients with multi-morbidity and completed a PhD in Clinical
Epidemiology and Health Care Research at the University of
Toronto’s Institute for Health Policy, Management, and Evaluation.
His PhD thesis focused on the cardiovascular health of breast cancer
survivors. He was awarded the 2017 European Society of Cardiology
Young Investigator Award in the Clinical Sciences Category and won
the inaugural Young Investigator Competition at the 2017 Global
Cardio-Oncology Summit.
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Member at Large

Dr. Chiebere O. Ogbuneke is
a Family Physician. He
completed his medical degree
at Nizhny Novgorod State
Medical Academy, Nizhny
Novgorod, Russia. Dr.
Chiebere worked in Africa for
a few years before moving to
UK for a Master’s degree in
Public Health at Bournemouth
University, United Kingdom.
He is a co-founder of the
Dolphin Family Foundation; a
non-governmental
organization (NGO) registered
with the Nigerian Corporate
Affairs Commission (CAC). Dr.
Chiebere’s main interests are
on vaccine preventable
diseases and vaccine safety.

Dr. Shambe Mutungi is an
Obstetrician Gynecologist,
practicing in Durham region. She
was born in Uganda and at a
young age immigrated to Toronto
with her family. She has a very
strong interest in Global health
and underserved populations.
During her residency training at
the University of Toronto she
completed a 2-year certificate in
Global Health Education. She also
participated in women’s health
overseas with a special interest in
pelvic floor dysfunction and
obstetrical fistulas. She is
passionate about decreasing the
disparities in health and education
within Black and immigrant
populations, and increasing the
number of Black applicants in
medicine, with a focus on
obstetrics and gynecology.

Member at Large

Member at Large

Raquiya Austin has a boardbased corporate commercial
practice where she services as
in-house legal counsel to Ornge.
She is passionate about
understanding EDI and how EDI
plays a role in our communities
and Organizations. She
previously served as one of the
inaugural EDI Co-Chairs within
Ornge. Before entering the legal
profession, Raquiya obtained her
Juris Doctor from the University
of New Brunswick's Faculty of
Law and was called to the
Ontario bar in 2016.
She also holds an Honours BA in
English Literature from York
University.

Dr. Neil Isaac is a
practising Radiologist at
North York General
Hospital. After completing
an honours Bachelor of
Science at the University
of Toronto, he went to
Dalhousie University for
Medical School as well as
residency in Radiology.
He completed a
Fellowship in
Cardiovascular Imaging
from the University of
Pennsylvania.

Member at Large

She is an avid community
activist, having held several
critical volunteer membership
positions with varying
organizations across the GTA.
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Member at Large

"Dr. Helen Teklemariam is a PGY2 in Family Medicine at Women's College
Hospital, University of Toronto. She obtained her BSc, BSc(Med), and MD
from the University of Manitoba. Her areas of interest include equity, diversity
and inclusivity; public health; health equity research; and providing primary
care for marginalized populations. She helped to kickstart the Black Medical
Students' Association at the University of Manitoba, and went on to co-found
the Black Medical Students Association of Canada, hosting the first AGM in
2020. She was also recently Vice President Government Affairs and
Advocacy for the Canadian Federation of Medical Students. After residency,
she will complete a fellowship in Hospital Medicine at UHN. In the next few
years, Helen intends to continue her contributions in health equity by
obtaining an MPH, providing primary care to systemically oppressed
populations, and continue to advocate for racial equity in healthcare."

Dr. Ewurabena Simpson received her medical degree from McGill
University in 2005. She completed her general pediatrics training and
hematology/oncology fellowship at the Hospital for Sick Children and the
University of Toronto in 2012.During her fellowship training, she also
completed a Master’s in public health at the Johns Hopkins Bloomberg
School of Public Health in 2010. Dr. Simpson joined the Division of
Hematology/Oncology at the Children’s Hospital of Eastern Ontario (CHEO)
in 2012. Dr. Simpson’s clinical interests pertain to pediatric
hemoglobinopathies, general hematology and thromboembolic diseases. Her
research interests are in health systems improvement for children and adults
with hemoglobinopathies and other chronic hematological conditions.

Member at Large
Dr. Mojola Omole is breast surgical oncologist and a general surgery.
She completed a residency in general surgery and fellowships in
international surgery and breast surgical oncology. Since graduating, she
has been locuming through-out Ontario as a general surgeon and a breast
surgeon. She is currently at North York General Hospital. After years of
seeing inequities in healthcare, she completed a Munk School global
journalism fellowship in 2017. When she is not operating, she loves writing in
depth articles for publications such as CBC, Walrus and Quartz about racial
and social injustices as it intersects with health.

Member at Large
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Committees of the Board

Advisory
Committee
Ms. Michele James (Chair
Ms. Ada Maxwell-Alleyene
(Secretary)
Dr. Kwame McKenzie
Dr. Onye Nnorom
Dr. Lisa Robinson
Dr. Sean Wharton
Ms. Dionne Woodward
Dr. Lori Brady

Continuing Professional
Development Committee
Dr. Husam Abdel-Qadir (Chair)
Dr. Andrew Thomas
Dr. Adwoa Amamoo
Dr. Paul Galiwango
Dr. Tumushabe Mutungi

Outreach Committee &
Regional Outreach Leads
Dr. Mojola Omole
Dr. Chiebere Oguneke
Dr. Ewurabena Simpson
Dr. Anthony Theogene
Dr. Andrew Thomas
Dr. Nasra Warsame
Dr. Mary Margarer Taabzuig
Dr. Oluwatoni Oyewole-Eletu
Dr. Teresa Semalulu

Financial
Committee
Mr. Evol Williams
Dr. Placide Rubabaza
Dr. Neil Isaac
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Message from the President of the
BPAO Resident Subcommittee
Dear members,
The Black Resident Physicians of Ontario (BRPO) is a sub-committee of the Black Physicians
Association of Ontario (BPAO). The BRPO became a part of the BPAO in 2019, and since then
we have strived to work together closely and collaboratively. The purpose of the BRPO is to
represent the interests of Black medical resident physicians and clinical fellows across Ontario,
with emphasis on our three main pillars: mentorship, advocacy and community building.
In the last year, we have worked intimately with the Black Physicians of Canada to launch the
national mentorship program, which matches diverse mentors with Black medical resident
mentees. This program is the first of its kind. We also provide mentorship; collaboration efforts
with the Black Medical Students’ Association of Canada has led to a provincial mentorship
program for medical student mentees. We plan to continuously develop our mentorship programs
and strategies over the next years.
Various efforts have been made within medical education in Ontario to increase representation of
Black medical learners in the medical field; but the work has only just begun. Achieving racial
equity in medicine will be a long and arduous process, which is why advocacy is a priority for our
organization. We have newly formed an Advocacy Committee, for which we aim to have
representatives from each medical school in Ontario and make strides in equity, diversity and
inclusivity.
The last two years have been extremely difficult for most of us. Among the variety of challenges,
many of us have developed screen fatigue. We plan to focus our efforts on community building
this upcoming academic year, by hosting multiple in-person events for our membership,
pandemic permitting. Our events will focus on socializing and wellness, and mentorship and
networking, to help foster a deeper sense of connection in the growing Black medical community.
If you are a Black medical resident or clinical fellow in Canada and are not connected through out
WhatsApp group, please email info@blackphysicians.ca with your personal information. If in
Ontario and not currently connected to the BRPO through our mailing list please reach out to
brpopresident@bpao.org to receive our newsletters, as well as information regarding ongoing
opportunities and future events.
Sincerely,

Helen Teklemariam, MD
President, Black Resident Physicians of Ontario
brpopresident@bpao.org
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BPAO Resident Subcommittee
Black Resident Physicians of Ontario

Helen Teklemariam
PGY2 Family Medicine
University of Toronto

Yohanna Asghedom
PGY2 Family Medicine
University of Toronto

Tina Madzima
PGY4 Diagnostic Radiology
University of Toronto

Michelle Quaye
PGY2 Public Health and
Preventive Medicine +
Family Medicine
Queen's University

Teresa Semalulu
PGY4 Internal Medicine
McMaster University

Lissa Blair
PGY2 Family Medicine
University of Ottawa
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2021 In Review
1. Build, cultivate, and prepare an engaged community of
training Black physicians.
Ignite Conference
In March 2021, BPAO collaborated with the
University of Toronto to support The annual
IGNITE Conference. The conference is
dedicated to helping guide students from
Black and other underrepresented
communities, who are hoping to pursue a
career in medicine. As usual, BPAO
members lead various portions of the
conference, wherein they shared their
experiences and wisdom to provide tips for
future candidates.

IMG Info Sessions

Financial Support
In the fall of 2021, BPAO was
able to provide financial
support to the SPARK Program
study, led by BPAO member
Mireille Norris, which provides
research opportunities for
Black and Indigenous medical
students. The study will
evaluate the impact of this
program.

In March, The BPAO hosted an IMG
information session led by Dr.
Chiebere Ogbuneke and Dr. Andrew
Bernard Thomas, which included
resources and important information
specifically beneficial to IMG's. BPAO
intends to continue its work to support
IMGs.
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BPAO works with Universities to create the Network of the
Advancement of. Black Learners in Medical Educations (N-ABL)

In 2020, the Black Physicians’ Association of Ontario (BPAO), in partnership with Equity,
Diversity and Inclusion (EDI) leaders from all six medical schools in Ontario, agreed in principle
to the establishment of a network that aims to support and advance Black medical learners in
the province of Ontario. In February 2021, the Council of Faculties of Medicine agreed to
provide funding to support BPAO’s Network for the Advancement of Black Learners in Medical
Education (N-ABL). N-ABL will form a basis for knowledge exchange and the establishing of
best practices to support Black medical learners; however, responsibilities for setting
academic standards, ensuring accountability, and monitoring compliance would reside within
each medical school. We envision this Network as a partnership that can only be successfully
implemented via intentional, cross-institutional collaboration.
There are six pillars which consist of Curriculum, Mentorship, Pathways for Reporting
Incidents of Racism & Mistreatment, Wellness, Data Collection, Monitoring and Evaluation, and
Transition from Learner to Physician. As a joint endeavor by the BPAO and the six Ontario
faculties of medicine, it is our hope that this Network will be an example both nationally and
internationally. In addition, Ontario Medical Association (OMA) has pledged in-kind
contributions.
The Network is co-led by Dr. Cynthia Maxwell, EDI Officer and Professor of Obstetrics and
Gynaecology, University of Toronto, and Dr. Nazik Hammad, Associate Professor of Oncology,
Queen’s University. The co-leads are pleased to announce that Mr. Ike Okafor has accepted
the position of project manager for the Network, and are grateful for the engagement and
input from the BPAO, Black Medical Students’ Association of Canada (BMSAC), and Black
Resident Physicians of Ontario (BRPO), which made the proposal possible.
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2. Host forums for Black physicians to connect and learn.
Annual Symposium

In February, we hosted our Annual Health
Symposium with Keynote speaker Dr.
Kwadwo Kyeremanteng who spoke about
COVID-19 reflections as an ICU physician.
This was our very first virtual conference
and it was very well attended and
received! Once again, we had a stellar
faculty this year who delivered a riveting
array of talks, ranging from COVID-19 to
race-based data collection, food
insecurity and perspectives on
leadership.

Black nurses and doctors unite
In the summer, BPAO hosted a historic
webinar with Black doctors and Black
nurses to explore how to work in
solidarity to vaccinate in Black
communities and a commitment to
continue to work together to improve
health outcomes beyond the pandemic.
Dr. Dominick Shelton spoke about his
experiences as a vaccinator and why this
work is so critical. Other panelists
included: Dr. Na-Koshie Lamptey
(Toronto Public Health), Corey Bernard
(Ontario Health), Adaoma Patterson
(Jamaican Canadian Association), Abiola
Akinremi (owner of nursing/HCP agency),
and facilitated by Dionne Sinclair
(Canadian Black Nurses Network). Over
50 people attended - more events like
this to come!
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Sessions in collaboration with SickKids
In October, 2021, The STEP Speaker
Series was launched by SickKids. It
is a series of presentations
delivered by various experts. The
programme is being run in
collaboration with the SickKids
Learning Institute, the Black Creek
Community Health Centre and the
Black Physicians' Association
Ontario (BPAO).

The sessions are open to all who are involved in COVID-19 vaccine education and
administration and focuses on issues relating to COVID-19 vaccines. The first is a
general introductory session that will address various myths and misconceptions
with relevance to COVID-19. Special emphasis is on racialized, notably Black
communities.

Annual PHP Day with OMA
In the fall, BPAO partnered with the
OMA Physician Health Program to
explore the topic of Physician Wellness
and the impacts of anti-Black Racism for
the 2021 PHP Annual Day. This year’s
theme, a discussion on equity, diversity,
and inclusion (EDI) and physician health
and medicine. Panelists were: Drs. Onye
Nnorom, Oyedeji Ayonrinde and
Roberta Timothy. Dr. Andrew Thomas
moderated the event.
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3. Influence policy for decision – making on issues that
impact the health of Black Ontarians.
First ever data governance
framework for health data collected
from Black communities in Ontario
In the summer of 2021, several Black health
researchers and organizations, including
BPAO, collaborated to publish the first ever
data governance framework for health data
collected from Black communities in
Ontario. A preliminary version was also
presented at the BPAO health symposium in
February 2021 by Ms. Cynthia Damba. The
framework is called ‘EGAP’, Engagement,
Governance, Access and Protection. The
long-term objective is to encourage the
collection of race based health data in
Ontario, in a manner that is ethical,
respectful and in partnership with Black
communities.

Paper published in CMAJ
In an attempt to promote culturally safe
vaccination for Black communities in
Canada, BPAO published a paper in CMAJ
recommending Afrocentric approaches for
increasing COVID-19 vaccination rates in
Black communities, including a framework
for counseling patients about the vaccine.
The primary author was BPAO member Dr.
Azza Eissa, who is a family medicine
resident at the University of Toronto.
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Black Health Vaccine Initiative
The Black Health and Vaccine Initiative provided a holistic community
approach to building vaccine confidence and increasing vaccine uptake.
To achieve this, the BPAO continues to:

Advocate

Leadership pressed for policy
and programming that
prioritized Black communities.
This looked like:
Increased testing, vaccine
access & recovery
Recognition of the impact of
Anti Black racism on health
Collection of race-based data

Educate

Vaccinate

We prioritized bringing
respectful and
culturally appropriate
facts on COVID-19 and
the vaccine against it
to Black communities.

Finally, we brought
culturally safe
environments for
vaccination and other
health promotion
opportunities.
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Community Collaboration & Vaccination
We thought we were starting to see light at the end of the tunnel of this lengthy pandemic
when the vaccine became available in the spring of 2021.
We understood that Black people had been far more likely to succumb to the virus than
members of other groups, due to the social determinants that influence poor health
outcomes. We also understood the earned distrust of medical institutions across our
communities. Bringing care to these environments required strategy and sensitivity.
Thankfully, with the support of community, we were able to provide that conscious and
delicate care to combat concerns.

Joining
Forces
Our vaccination
efforts were executed
in collaboration with
hospitals, community
health centres, local
public health units,
and government
agencies.
Together, we were
able to enact change
and see real progress
in vaccination rates
across our
community.
We were so pleased
and excited by the
work we've been able
to accomplish and
look forward to
continuing to serve.
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#Gratitude
On July 31 and August 1, right in time for Emancipation Month, the BPAO was able to
collaborate with the Jamaican Canadian Association for another vaccine pop-up clinic that
also included BP check, blood glucose check and many other services to address community
health and social determinants of health. The BPAO was honoured to accept the Volunteer
Organization of the Year award from the Jamaican Canadian Association. Over the course of
the summer, together, we were able to vaccinate hundreds of individuals and drastically
decrease the spread of COVID-19 in disproportionately impacted communities.
Congratulations to our physician leads Dr. David Esho and Dr. Neil Isaac, our vaccinators
who came out to serve the community, and each of the participating organizations for your
coordination, collaboration, and care for the communities we serve!

Dr. Neil Isaac
accepted the
award on behalf of
BPAO, he is
photographed
here with the
President of JCA,
Adaoma Patterson

BPAO would like to thank our partners who have made the
Black Health Vaccine Initiative possible!
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4. Continue to strengthen the organization’s governance.
Board Governance Training

In the spring of 2021, the BPAO board received an intensive board governance
training series delivered via TAIBU Community Health centre, in partnership
with the Black Governance Leadership Project. The Sessions, delivered
virtually, covered both standard governance training content and Afrocentric
leadership components. A huge thank you to TAIBU CHC for helping us to
strengthen our board competencies.

First ever Executive Director
In November 2021, BPAO hired its first ever
Executive Director, Chenai Kadungure.
Chenai comes with a wealth of experience in
leading not-for-profit organizations, and
international experience working with
African and African-American communities.
As BPAO increases its impact in our
communities and within Ontario health
systems, Chenai’s leadership will be a key
component to ensuring the board continues
to be strong and impactful into the future!
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