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Message from the President & Vice President
Dear BPAO members,
2020 has been a challenging year. Covid-19, the impacts of anti-Black racism, and the
intersection of both were front and centre.
As a board we were able to rise to the challenge and we have been quite busy working hard to support our community
through a number of different activities.
Our work in 2020 was a sneak peak of our next five years and beyond.
1) BPAO has collaborated with a number of Black health organizations and played a critical role in the formation of
some of them, including the Black Physicians of Canada. We are proud to support the other provincial Black physician
associations and medical student groups across the country. We acknowledge the amazing work that these groups
have done to uplift colleagues, provide mentorship and peer support during these challenging times.
2) Peer-support healing has been an important part of work in 2020. BPAO hosted some sessions
facilitated by Black mental health professionals for Black physicians and trainees. We are delighted that our Resident
group (Black Resident Physicians’ of Ontario), in particular, hosted a significant number of healing events to support
Black medical residents, which was much needed, and highly
impactful.
3) Celebrating Black excellence took centre stage. Our Virtual Block Party in August 2020, welcomed
the largest class of Black medical students ever in Canada!
4) We have been advocating for you all through 2020. We have been in communication with
hospitals, local, provincial and national health associations/colleges, faculties of medicine and other medical groups.
We have been advocating for the collection of race based data and equitable health outcomes for Black patients as it
pertains to Covid-19 and for equitable and inclusive practices in medical education - just to name a few areas.
Through it all, we’re more than excited to announce that we are the recipients of the Affinity Grant,
awarded to us by the Canadian Medical Association (CMA), MD Financial Management, and Scotiabank, which will
provide $1 million dollars over five years to support physician wellness - which for us, includes mentorship, building
our networks for advancement and support and advocacy for improved representation in medicine and better health
outcomes for our community - this contributes to our individual and collective wellness as Black physicians - all of the
work that we are continuing to do.
Thank you to members and friends of BPAO for your continued support,
Regards,
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Vision, Mission and Goals

VISION
We envision a province where Black Ontarians are equitably represented in the field of
medicine and racialized health disparities are eliminated.

MISSION
To cultivate and active and engaged network of training and practising
Black Physicians.
To provide opportunities for professional development.
To improve health outcomes of Black Ontarians

GOALS
1.

Build, cultivate, and prepare an engaged community of training Black physicians.

2.

Host forums for Black physicians to connect and learn.

3.

Influence policy for decision – making on issues that impact the health of Black

Ontarians.
4.

Continue to strengthen theorganization’s governance.
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2020 Board of Directors

Dr. Onye Nnorom is a Family Doctor and a Public Health & Preventive
Medicine specialist. She is the Associate Program Director of the
Public Health & Preventive Medicine Residency Program at the
University of Toronto, and is the Black Health Theme Lead and
Post-Graduate Medical Education for the Faculty of Medicine at the
University of Toronto. As the Black Health Theme Lead, she is tasked
with developing educational content for teaching medical students
about Black Canadian health, and inequities due to systemic racism.
She is also a clinical consultant for the Nicotine Dependence Clinic
at Centre for Addiction and Mental Health.

President

She is the President of the Black Physicians' Association of Ontario.
She was also the chronic disease prevention lead at TAIBU Community
Health Centre, where she led a number of successful cancer screening
initiatives. Most recently she has taken the role as the Equity,
Diversity and Inclusion Lead, within the Department of Family and
Community Medicine at the University of Toronto. And she is the host
of a podcast called Race, Health and Happiness where she interviews
successful Black, Indigenous, and other People of Color, providing
wisdom on how to stay well in a “racialized world”.

Dr. Rubabaza is a practicing Obstetrician and Gynecologist at Rouge Valley
Health System, Ajax-Pickering Site, with special interest in minimally invasive
surgeries.
He is a founding member of the Black Physician Association of Ontario. He
brings many years of community involvement, including giving motivational
messages to disadvantaged youths. Dr. Rubabaza earned his medical degree
at the University of Ottawa Medical School, and completed his specialty
training in Obstetrics and Gynaecology at McMaster University.

Past President

He also earned a bachelor of science degree in biochemistry at the University
of Ottawa.
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2020 Board of Directors

My name is Andrew Thomas. I am a family physician working in Durham Region and a
recent graduate of the Queens Family Medicine Residency Program. I am originally from
Whitby,ON. I had the pleasure of attending Howard University for medical school.
Participating in mentorship and training opportunities through the BPAO undoubtedly
aided my return to Canada for residency. On BPAO, I’ve served as the SMART co-lead,
participated in a number of outreach events, and I am the chair of our board. I hope to
continue giving back through the Vice President position and would like to implement some
of the best practices I learned at Howard.

Vice-President

Dionne Woodward is a Senior Policy Analyst with the College of Physicians and Surgeons of
Ontario (CPSO). In this capacity, Dionne is responsible for developing and reviewing CPSO
policies that set out the legal obligations and professional expectations for physicians
practising in Ontario. In doing so, Dionne interprets health-related legislation and case-law to
ensure College policies reflect the legal landscape. A lawyer by training, Dionne is a graduate
of Osgoode Hall Law School and was called to the Bar of Ontario in 2014. Prior to pursuing
legal studies, Dionne obtained her Master’s degree in community health and epidemiology,
and worked as an epidemiologist in the non-profit sector, and with the provincial and federal
governments.

Secretary

Mr. Evol Williams is a Chartered Financial Analyst (CFA), and holds Certified
Financial Planner (CFP) and Canadian Investment Manager (CIM) designations.
Evol has an interest in Black community outreach and intends to use his area
of expertise to advance the work of the BPAO.

Treasurer
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2020 Board of Directors

Dr. Tola Overduin is a plastic and reconstructive surgeon. Her practice focuses on hand
conditions and skin cancer. Dr.Overduin completed medical school at the University of
Toronto and residency at Dalhousie University. She also completed a fellowship in hand
surgery at the University of Toronto. Prior to entering medicine, she completed an M.A. in
English Language and Literature. Dr. Overduin is Nigerian- Canadian and has an interest in
improving immigrant health and outcomes.

Director of
Membership

Director of
Continuing
Professional
Development

Husam Abdel-Nadir, MD PhD FRCPC (Cardiology and Internal Medicine) is a cardiologist
at Women’s College Hospital and the University Health Network, and a scientist at
Women’s College Research Institute, the Ted Rogers Centre for Heart Research, and the
Institute for Clinical Evaluative Sciences. He graduated from the University of Toronto’s
medical school with the Silver Medal in 2007 and completed Internal Medicine and
Cardiology residences at the University of Toronto. During his training, Dr. Abdel-Qadir
developed an interest in the epidemiology of cardiovascular disease among patients
with multimorbidity and completed a PhD in Clinical Epidemiology and Health Care
Research at the University of Toronto’s Institute for Health Policy, Management, and
Evaluation. His PhD thesis focused on the cardiovascular health of breast cancer
survivors. He was awarded the 2017 European Society of Cardiology Young Investigator
Award in the Clinical Sciences Category and won the inaugural Young Investigator
Competition at the 2017 Global Cardio-Oncology Summit.
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2020 Board of Directors

Dr. Shambe Mutungi is an Obstetrician Gynecologist, practicing in Durham region. She was
born in Uganda and at a young age immigrated to Toronto with her family. She has a very
strong interest in Global health and underserved populations. During her residency training
at the University of Toronto she completed a 2-year Certificate in Global Health Education.
She also participated in women’s health overseas with a special interest in pelvic floor
dysfunction andobstetrical fistulas. Shambe is passionate about decreasing the disparities
in health within Black and immigrant populations as well as working from an educational
standpoint to increase the number of Black applicants in medicine
with a focus on obstetrics and gynecology.

Member at Large

Dr Neil Isaac is a practising Radiologist at North York General Hospital. After completing an
honours Bachelor of Science at the University of Toronto, he went to Dalhousie University
for Medical School as well as residency in Radiology. He completed a Fellowship in
Cardiovascular Imaging from the University of Pennsylvania.

Member at Large

Dr. Chiebere O. Ogbuneke is a Family Physician. He completed his medical degree at
Nizhny Novgorod State Medical Academy, Nizhny Novgorod, Russia. Dr. Chiebere
worked in Africa for a few years before moving to UK for a Master’s degree in Public
Health at Bournemouth University, United Kingdom.
He is a co-founder of the Dolphin Family Foundation; a non-governmental organization
(NGO) registered with the Nigerian Corporate Affairs Commission (CAC). Dr. Chiebere’s
main interests are on vaccine preventable diseases and vaccine safety.

Member at Large
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2020 Board of Directors

Dr. Mojola Omole is breast surgical oncologist and a general surgery. She completed a
residency in general surgery and fellowships in international surgery and breast surgical
oncology. Since graduating, she has been locuming through-out Ontario as a general
surgeon and a breast surgeon. She is currently at North York General Hospital. After
years of seeing inequities in healthcare, she completed a Munk School global journalism
fellowship in 2017. When she is not operating, she loves writing in depth articles for
publications such as CBC, Walrus and Quartz about racial and social injustices as it
intersects with health.

Member at Large

Dr. Ewurabena Simpson received her medical degree from McGill University in 2005. She
completed her general pediatrics training and hematology/oncology fellowship at the
Hospital for Sick Children and the University of Toronto in 2012.During her fellowship
training, she also completed a Master’s in public health at the Johns Hopkins Bloomberg
School of Public Health in 2010. Dr. Simpson joined the Division of
Hematology/Oncology at the Children’s Hospital of Eastern Ontario (CHEO) in 2012. Dr.
Simpson’s clinical interests pertain to pediatric hemoglobinopathies, general hematology
and thromboembolic diseases. Her research interests are in health systems
improvement for children and adults with hemoglobinopathies and other chronic
hematological conditions.

Member at Large
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2020 Board of Directors
Dr. Helen Teklemariam is a PGY1 in Family Medicine at Women’s College Hospital,
University of Toronto. She obtained her BSc, BSc (Med), and MD from the University of
Manitoba. Her areas of interest include equity, diversity and inclusivity; public health;
health equity research; and providing primary care for marginalized populations. She
helped to kick start the Black Medical Students’ Association at the University of
Manitoba, and went on to co-found the Black Medical Students Association of Canada,
hosting the first AGM in 2020. She was also recently Vice President Government Affairs
and Advocacy
for the Canadian Federation of Medical Students. In the next few years, Helen intends to
continue her work in health equity by obtaining an MPH, working in primary care, and by
working with the BPAO and BRPO.

BRPO President
Dina Maxwell is Senior Legal Counsel and Privacy Lead at PwC Canada. She
advises on all aspects of privacy program management with a view to provincial,
national and international data protection law. She develops strategies for
measuring the effectiveness and performance of corporate privacy programs,
conducts privacy impact assessments and gap analyses, and prepares guidance
documents and toolkits for corporate privacy training. She advises on breach
management, access to information requests, cross border data transfers,
anti-spam and marketing compliance, and privacy contractual terms. Dina is a
frequent presenter, speaker and author on privacy, data governance, and big data
topics.

Member at Large

Dina is a Fellow of Information Privacy (FIP), a Certified Information Privacy
Manager (CIPM), and a Certified Information Privacy Professional in both Canada
(CIPP/C), and the United States (CIPP/US), as designated by the International
Association of Privacy Professionals.
Dina received her J.D. from the University of Toronto’s Faculty of Law in 2009 and was
called to the Ontario Bar in 2010. Prior to law school, Dina received a Bachelor of Arts
in English & American Literature and Language with a minor in French from Harvard
University.
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Committees of the Board
Advisory Committee

Continuing Professional Development Committee

Financial Committee

Outreach Committee & Regional Outreach Leads
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Message from the BRPO President
Hello all!
The Black Resident Physicians of Ontario (BRPO) is a sub-committee of the Black Physicians Association
of Ontario (BPAO) that was initially created in 2018, and became a part of the BPAO in 2019. The
purpose of the BRPO is to represent the interests of Black resident physicians across Ontario, with
emphasis on mentorship, wellness, advocacy, and fostering a sense of community.
We are beyond excited to be able to continue working within the BPAO. Black resident physicians have
unique needs, and the ability to work with the staff physicians and other board members within the
BPAO provides the opportunity to voice these unique needs, as well as provide our insight into matters
involving the Black medical community in Ontario.
Over the last year, we have worked on creating wellness events for residents, collaborating on
upcoming mentorship programs, developing relationships with the Black Medical Students Association
of Canada and the Black Physicians of Canada, as well as providing representation on several
committees and task forces, including involvement with the Royal College of Physicians and Surgeons
of Canada and the College of Family Physicians of Canada.
Our current next steps involve creating strategic plans for the upcoming academic year, with emphasis
on bringing together Black resident physicians, whether virtually or in person. There will be exciting
updates to come!
If you are a Black resident in Ontario and are not currently connected to the BRPO through both our
mailing list and WhatsApp group, please reach out to brpo@bpao.org to receive our newsletters, as
well as information regarding ongoing opportunities and future events.
If you are a Black medical learner with any comments, questions or ideas, please feel free to reach out
at any time!
Sincerely,

Helen Teklemariam, MD
President, Black Resident Physicians of Ontario
brpopresident@bpao.org
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BPAO Resident Subcommittee

Dr. Helen Teklemariam
PGY1 Family Medicine
University of Toronto

Teresa
Semalulu
PGY-2 Internal Medicine
McMaster University

Flavia
Sendi-Mukasa
PGY-3
Family Medicine/ Enhanced
University of
OttawaMaternal Care

Antony M. Théogène
PGY-3 Ophthalmology
University of Ottawa

Ayodele
Odutayo
PGY-3 Internal Medicine
University
of Toronto

Tina
Madzima
PGY-3
Diagnostic Radiology
University of Toronto

Ghassan Elkarim
PGY-3
Radiology
University of Toronto
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STRATEGIC GOAL 1: Build, cultivate, and
prepare and engaged community of training
Black physicians
Establishment of the Black Medical Students Association of Canada
On March 1st 2020, over 60 Black medical students from all 17 Canadian Medical schools came together for the
first ever annual general meeting (AGM) of the National Black Medical Students Association, thus making
Canadian history!! The BPAO is proud to have contributed to the establishment of this organization and the
phenomenal work they went on to do, especially the national recommendations for dismantling anti-Black
racism in medical schools.

On February 24th, 2020 with many BPAO members, present and past BMSA members and supporters joined
together at UofT to celebrate the 20th anniversary of the BMSA. The founders, Dr. Sean Wharton, Dr. PJ, Makela
and Dr. Onye Nnorom, started this group at UofT. The event, the Audacity of Change, was also where Dr.
Wharton announced a scholarship in partnership with UofT for Black medical students. BPAO is happy to have
supported this event and promote this scholarship!
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On July 7, 2020, the BPAO co-hosted an event
with Queens University to establish a Network
to advance Black medical learners.
This meeting is a continuation of previous
discussions that BPAO has had with
diversity
representatives
and
leaders
(including deans) regarding Black and underrepresented medical trainee mentorship and
support. This began in
February 2019, followed by meetings in June
2019, and February 2020. Queens University
had graciously offered to host the summer
2020 meeting.
Attendees included Associate Deans with
diversity portfolios, as well as other diversity
leads at each site, Black medical students, and
Black residents. Furthermore, the scope of the
discussion expanded beyond the need for
Black medical mentorship programs to
include a broader discussion on strategic
directions to mitigate the impacts of anti-Black
racism across all Ontario medical schools.

Objectives for the July 7, 2020 meeting were:
Describe how anti-Black racism impacts medical trainees
Learn about existing mentorship, resources and supports for Black medical trainees at all Ontario medical
schools (roundtable)
Discuss the establishment of a formal network to address anti-Black racism in medical schools and
development of programs for mentorship, wellness resources, anti-Black racism policies to ensure the
advancement and success of Black medical trainees.

Based on the recommendations from the July 7 meeting, BPAO intends to seek support for this work in 2021.
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On August 8, 2020, BPAO hosted Black, White Coats and Stethoscopes, its first Virtual Block
party to celebrate our Black medical trainees across the country! Hundreds of people tuned in
and we received a great deal of support from medical schools and hospitals that we reached
out to! We are grateful for the support we received and everyone who contributed to make
the day a great success! Shout out to Dr. Mojola Omole and her team!
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STRATEGIC GOAL 2: Host forums for Black physicians
to connect and Learn
The BPAO Annual Health Symposium took place February 29, 2020. Once again, we had a stellar faculty who delivered a
riveting array of talks, led off by the inspiring Dr. Lisa Robinson's keynote address highlighting the importance of working
to increase equity and diversity in health care.
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Prior to the conference, BPAO Board members and advisors had a delightful meeting with
the leadership from the medical schools across Ontario to discuss the barriers and facilitators
for Black and other under-represented pre-medical trainees across the academic journey.
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We were happy to honour the legacy of the late Dr. Miriam Rossi, our founder, with an
annual Dr. Miriam Rossi Award. We presented Dr. Dominick Shelton with a plaque for his
contributions to health equity and the many initiatives he has led in the Black community and
internationally.
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BPAO launched Healing and Support Webinar Sessions
As a response to the vicarious traumatization after the death of George Floyd, and the uprisings and recognition of antiBlack racism as a public health crisis, the BPAO hosted the first of a series of peer-support healing events. The first one
was on June 12th, 2020 with over 45 attendees. This was facilitated by psychologist Dr. Stacy Thomas, and organized by
Drs. Overduin and Ogbuneke.
For the first half of the session, she spoke about her experience as a Black woman in psychology, how she dealt with antiBlack racism, and evidence-informed approaches to self-care in this context. The second half was a Q&A and people also
shared resources.

Dr. Stacy Thomas, Psychologist
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Black Canadian Doctors & Trainees Summit:
Sharing updates and future plans.
July 11, 2020 was the first time, to our knowledge that Black physicians and trainees across the country met in this way!
Leaders from existing and emerging Black physician groups shared their goals, plans for growth, supporting learners and
addressing anti-Black racism in medicine and healthcare.
Purpose of the session: To meet and learn from Black physician organizations across Canada
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STRATEGIC GOAL 3: Influence policy and decision –
making on issues that impact the health of Black
Ontarians
In August 2020, The BPAO published a study titled "Exploring Black Ontarian Physicians’ Experiences of Racism
and Discrimination". The project was led by Dr. Joseph Mpalirwa. This study shows that more than 70% of Black
Physicians reported having racist experiences during training and/or in their clinical practice. This evidence was used
to advocate for change in medical schools, healthcare organizations and medical institutions and organizations
across the country.
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Throughout the summer, fall and winter of 2020, BPAO wrote position statements to
support our community, our physicians and learners. BPAO met with several provincial and
national medical organizations in partnership with Black medical organizations across the
country. Organizations included;
The College of Physicians and Surgeons of Ontario
The College of Family Physicians of Canada
The Royal College of Physicians and Surgeons of Canada
The Ontario Medical Association
This is part of a large, ongoing collaborative effort to address anti-Black racism in medicine!

In this photo: Meeting with BPAO, BRPO and CFPC representatives

The BPAO has also been a part of the Black Health Equity Working group that has been advocating for the collection of
race based data in Ontario to address COVID-19 disparities, and other health disparities. This group has also been
developing a framework for data governance for Black Ontarians, so that Black community members are at the table
and have a voice with regards to the use of our health data.
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STRATEGIC GOAL 4: Continue to strengthen the
organization’s governance
The BPAO continues to work with partners, the Advisory Committee and medical organizations to establish
opportunities for board governance and leadership training.
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Financial Report
Black Physicians' Association of Ontario
Statement of Operations and Financial Position
For The Period January 1 to December 31, 2020
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